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ABSIRACT 

This study guide is for the use of community workers 
who instruct members of their community in a basic social security 
course. The course is divided into five sessions of approximately 2 
hours each. The guide, to be used by the instructor in a 
lectu r e/d isenssion setting, contains four Course Units: 1. 
Introduction, 2. How Quarters of Coverage Are Earned, 3. Types of 
Work Covered Under Social Security, and 4. Services of the Social 
Security Office. (DB) 
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purpose of the course 

st^turiiv 'MU' ut the niAin the 

pHerty- -It keep‘s ne.irly II inilliein people ahovc tlte p,)\eny level- 
I'nltir AiiJCt ly. MK I’jf seuinry. itkesn nutiyntlur programs, has r. >r been 
ton'jpletely LiyeuiNe in re\Khin;j; the pAor with inlorntaiie>n ahout their 
ri^^ht to Iseiiefits. 

Nlass nu Ji i ls\ pass many ot tiu- disadt antapeh and rlure is little 
(.{UestinJi that taie-.o-taee eomiminieatiiin the Ix'st s\ay to re.iLh them. 
Social security ini:st lao n* them vdiere the) live with tile lielp ot 
eonimijiii:)' orp.uii/atii mis. 



general plan for the course 

1 Ik- f>]an is to pmside inlormation about basie soeia! Neeurity jsrviteetion 
tor eornniunit)' workers who eaa pass the intormatioo nu to mentbers ol 
tfieir edminnnity. 1 [njsliasis is^ei'en to tlie iinportaiiee ot reporiin,c all 
earniryes for so<.ial security benelit [surjsi hses aiul ot relerrini: potential 
soeia! seewriu beneheiaries the nearest soeia! seeuritv olhee. 

fnsrru'. loTs can ahapt the suyeestions aej inateiial.s in tliis pihde to the 
i’<eeifs ot the partieular Ltouix btinp oriented, sinee eommunity workers 
ill vary in edue.uion, e\[x rit nee. au'd alulit)'. d'hey ean also eyl! upon 
j-'ersi MttK I of tile losal soeial seeurity olhee to assist duriny; the training 
period and to answer tee h meal ejuestiotvs r.ot eoveresi in tliese mat rials, 



course objectives 

' /o { repare tlic eommunity worker.s to: 

[ 1 Rexrycni/e residents who sliould be' referred to the lexal soi.la1 

■ seeurity oifiee. 

\ 2 (iomniunicate the val'.ie of soeial seeiiriw to the \< unq and old of 

I the ea^nimuniiy i.nd the importaiiee of ktepinq well informesi aNnit 

f the program 

t .V Develop a elose worVirpe; relarionsiiip with the local .social seeurity 

j ofiieo. 

1 One point should be emphasized. No one should try to answer questions 

abcut social security unless he has adequate informatirn. If you have 
any doubt about the answer to a person s question, please refer him to 
the nearest Mxia! security oflke. Misinformation can be very costly to 
a person and indccai is often the cause of lost benefits. And, for 
Infoimarion on how a specific provision applies in a particular case, 
the local social security office should be consulted. 
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length of the course 

L The basic information on the s^xial security program covered in the 
study guide has bexn divided into five sessions. About 2 hours should 
be spent in classrexjm instruction for each session, except for session 
five. Session five will be covered in the social security office. 

2. The course can be completc^d in 8-10 hours, depending on how the 
programmed instruction and any film viewing are scheduled. 




method of jnstruction 

Subject matter should be presented in the stejuence as it appears in the 
study guide. It is ini^xDnant, of course, that the instructor complete 
the course himself be- fore attempting to teaeh it. He can begin by 
completing the peogratntned text, reading througli the sug^gested stud\ 
guide, reviewing the charts, and studying the reference materials. He 
may wish to clear up any difficulties with the representatives at his 
b^Kial sc*curity office before he starts reaching. 

ffcTc's what the ku consists of: 

Study Guide — A guide for the instructor to u^e in a Iccture- 

discussioti setting. The material covered in the guide is die 
same as the information covered in the programmed learning 
text, 

Prograinmed beaming Text —To be read and completed 

indc^x ndciuly bj' both rJie insrrucfor and studenr hefore /he 
beginning of djurooui i7or/ecr^;i/r. 

\X''al] Charts — To be used as indicated in the study guide, These 
will aid the instructor during his k-cture. 

Reference Materials- To be used by the instructor and students when 
more detailed information is needed aK>ur any par: of the 
teaching materials. A sufficient supply of tlicse materials may 
be obtained at the hKal stxial security office . 

Quiz— The quiz should be given at the end of a course, d'his will 
enable both the instructor and the student to review (fie 
niateriaf covered during rlic course A supply of quiV. cjucstions 
rna) be obtained from the Uki\ six.ial sccuritv otfice. 

Specialized Informational Leallets — To be distributed to workers in 
the communitv worker's area. 

Summary Guide to Sxial Security — A handy reference guide for 
community workers in the field. 

Here's how to use the training material: 

A. Classroom discussion should be conducted as follows: 



The most important part of this course is the prograinmed text 
which each student wi'l have. A programmed text is a 
relatively new kind of reaching aid, and at first many students 
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consider it c<k'> ff petiti^uis rind too elementary. HcHvever, tliis 
t)pe of instruction has proseri to be hit^lily elteeiive in heipfn:; 
people acquire a qrcat deal of inforimdon iti a shorr time. 

It is u'idely used in industry. C'lOvernmcnt, and education. 

It is tmporMnt that you help your students understand the 
value of the proyrartimed text and ho\v ro use it. An explanation 
appears at the hty;inntn^ of the text. The follows inc; ^£^utdeline-s 
may be helpful: 

a. before yiiving tlic prti^rammed text to the students, you, the 
instrueror. sliouM bect>me familiar \vi:h its eontents and be 
able to answer questions. 

h. The students sliould be the proi;r ammed text the day 

before the class bei;ins if possible, This will enable them 
to participate more fully iti classroom discussion. 

c. If you liavL' iK)t alresuiy done so, at the beo;iiiniryt^ of the 
class you sliould 140 ovlt the explanation that apjuars on tlte 
front pa^c (T the pro^i;raniined text witli the students 10 
determine if tlu y understand how ro use it properly. 

<1. 'I he material in tlic study ^uide parallels the cpiestions in 
the programmed text, 

2. Preview the new subject matter to he discussed in class, 

Explain “new words or tcrn'is which are used often in 
connec tion w ith the social security program. Use the ch,-rts as 
indicated 

3 . Have a group di sc us si(m on the topics explained by the in- 
structor. Questions d'.aling with actual individual problems 
should be answered by the pex>plc in the l<x:al social sc-curity 
ol'fkc. 

■i. 'Hk* review marerial in the study guide js optional. Ir may be 
used any time after the corresjxinding subject matter has bccti 
srudieJ. 

b. One or more of tlie 15- minute films described below may be shown 
to supplement the subject matter discussed in class 

1, I'hc instructor should sec the filmi's) beforehand to plan the 
best time for show mg each to the class and ro plan the questions 
he w ill ask students after viewing the filmfs). 

2. The following films may he Utrrowed from the local scKial 
security (dlice for uce during training .session"^ 

Wurjfi — A young permanently disabled ex -high school 
athlete who was with the Marin *s in Vieti. m for a year and a half 
is eligible social security disability Uncfits under the new rules for 
)oung workers. Us the story of a young man’s courage to rebuild his 
life in spite of disability. 
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hitLfior P/nrto /\/r^5-'-'rhis him i'^ al-xHit a visit to a risral home in 
Puerto Kico v here s\e meet a man and liis family who arc 

thankful for social seeurity doahility hendlts, and about a visit to ilie 
t(jsvn ot Ciaetuas svhere sve nuer a \ddmv and her family \\1 ■,) are 
receiving, sur\ is(jr», benefits. 

The Story of (^jl/fofui.i — rosUy! Within the shadows of the 

famous Watts Tower, built years ago by Simon Rodia, live many social 
security beneficiaries. A field representative from the Watts Social 
Security office talks with John \\hlliams, who is disabled; Mrs. Earslyne 
McCord, a young widow, and her children; and Mr. and Mrs. Jack Davis, 
retired and eligible for Medicare. 

W'orJtu in H^tu j//- d'his is a >tnry about tlie people \\ ho lAork at a 
pineapple cannery, fi'^h marker, and hula show, It is a simple stoiy about 
social seeu/i'v iron: orntributions to benefits. 

T/; . P(r.>:o!/.i SfOf'\ A siKial searity field representative interview> 
several residents of ihe town of Pomona. California, Several are socia 
securitv beneiic lar les who tell how their lives have been aflected by 
receiving monthly casli benefits and health insurance benefit*’. Social 
security ofiice sciw kes also are illustrated, 

suggested course agenda 

Following is an agenda for the material to be cosereJ in this course 
w ith a .evgen 'C./ class time. If the time schedule is foi^)wed j,(ili sliould 
complete the course in S*I0 Itours. '1 Ik class time for each topic is 
only suggested. Vo// o,,j^ im ri ju or //cc-vute t/urj fiott as needed as 
long as the course is completed. 

isiO'i OjU' (2 hours) 

Major Charactcrist ics of S»>cial Secvirii) -30 minutes — iCotnsj IPiil i) 
WOio Can Cicr Henefits? — 90 minutes — (Cotntv Unit 1/ 

] . Retirement 
2. Survivors 

Session o — (2 hours) 

Who Can (>et Heitefits-' - - 90 minute s 

1 . Disability 

2. Medicare 

3. Retirement Test 

Quarters of Coverage- -30 minutes (Co/o.m Unit Uf 

Session ‘I l> H i ' — ( 2 hour.s) 

Quarters of ( overage- minutes 

Coverage Cnder Sexial Security — bO rnimites (C onrsc Unit Uh 

Sc IS ton Pour- (2 hours) 

Coverage Under Svxial Security- -60 minutes 

Services of tlic Sexial Security Olhce- --30 minutes fCo///.u UnP }\ ’f 

Quiz and Review — 30 minutes 

Session Fil e 

Tour of (he S(xial Security Oiliee 
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supplementary material 

1 . SS/l Pjfhlicjnnus 

"Yoi-r SociLil SL-ui:iry " 

SSJ 50, ’ ^^)ur Medicare HanJUxik ’ 



2. Ch.nti 






Chare 


zz ! 


Basic ivlca ot ^ix'ial Sc-curity 


C)]art 


rr 


How (iocs Social Security workr 


Cl: art 


=t3 


\\'h(' can y;ct Social Security cash pavnunrsr' 


Cl arc 


rr-i 


Medicare 


Chart 




Ho\\ is Social Secarity ]sr(>tecrion canied? 


Chart 


=t6 


iiow niiicli \\orh is needed to cc. StKial Security 
henefitsr 


(’hart 


zz'' 


Wlu) earns Social Security prorcctioni' 
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course unit i 



i. introduction 

(Note; Use Chart I as you explain the follo'A'ing.) 

• The purpose of social security is to help replace income I<>st because 
of the retirement, disability, or death of the worker and to help 
people 65 or over pay the costs of medical care. 

• The basic idea of social security is a simple one; During working 
years employee's, rheir employers, and self-employed people pay 
social securiry contributions. Then when a worker s earnings are 
reduced or stop due to rciircmcnt (at 62 or later;, death, or 
disabilir}', benefits are paid to the worker and his family to replace, 
in parr, the loss of earnings. In addition, when the worker or his 
dependents or survivors reach 65, hospital insurance ^nd medical 
insurance under Medicare arc available to them. 

• We arc going to find ')ut what types of beneftts are available under 
scKial security. We wdl include explanations of how a person 
qualifies for benefirs and the im;x)r ranee of making certain that all 
earnings arc rcpK-irted. W'e will try to talk alsout the facts that will 
be of special inrerc'St and importance to you and the po'ple you are 
in touch with every day. 



(Note: Use Chart it 2 as you explain the following.) 

A. Maj\;r characteristics of sixial security (vxial insurance) 

1. Work related 

a lintitU'inent to benefits gros^■5 our of work. 

b. Person earns security as he earns his living. 

Person earns tv,o rhtnyr when lie works: 

(Ji Income 

(2) Protection against loss of income 

C. I'ligibility based on work reexyrd — eligibility for Ix-rcfus 
depends on amount of work credit and the amount of 
benefits depends on average earnings — so It is extremely 
to he cettjin that cviploycrs report it!f 

2. Contributory 

a. Worker eontributes from his t)svn wages toward this tyj-e- of 
protection so he dties not feel that sixial security benefits 
are a "dole" or welfare payment. W'ith few exceptions, the 
emp!t)ycr cot. tributes an ccjual amount tow .ud social security. 

b. Most self-cjnployed people also pay social security 
contributions. 

.V Compulsory 

a The systcn'i has to be compulstiry because if it were not 
pex)ple with lower salaries who may nccxl protection most 
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m;iy feel the) eanno: aiforJ to coiitribute ami would not 
have pruteetion at tlic time of retirement, di.saLnlity, or deatli 

b, Iimplt)yers mi t;h[ not hire umrkers w ho joined the system 
since employers must pay cnie-half of the total rontributions. 

e\ There would be no ^t;uarantee that enough money would be 
asailable to ]>ay hencTirs the system w ere not compulsory 
ami uniu rsal. 

d. Hecjuse almost all jobs are co\ ercd under s»xial security, 
workers arc assured rhat tlieir protection will continue 
eve It if the> change lobs. 

4. No ''mc^ans ” test— an incentive for saving 

(The JilTercnce between siK'ial securit) and welfare) 

a, I o receiv e welfare, a elairnanr must show he is w ithout 
adequate resources (or means ) to suppt>rr liimself and. 
in some cases, his ^ajnily. 

b. A person does in^t have to be without ric'ans" hc“C<ime 
entided ti) sikI .1 security benefits. He has an incentive to 
save because he knows his savings will not aflect his social 
security benefits, 

y Riglits arc clearly dc lined in the lavv 

a. A person s right to benefts is clearly defned in the law, 

b. If a person is denied benefits, he has the right to request a 
review of his claim(s), 

El. Who can get benefits'' 

(Note: Use Chart xfS as you explain the following.) 

Retirement 

a. Whirkcr at gets full iHiie/its. EU* can get benefts as early 
as 62, but the benefrs ate slightly reduced. (Refer to page 
17, SSI-35.) 

b. Wife at 65 gets full benefits. She can get Ixncfits as 
early as 62, bjt the benefits are slightly reduced. 
However, she can get h>cn<fits at any age if caring for an 
entitled child under 18 or a child that became disabled 
before he reached 18, no matter how old the child is novs. • 

c. Children under Kvor up to 22 if immarricd and attending 
sclnx)l adl . 

• It is not nctessary for a retired worker's dependents to 
have workcvl in order to receive Ixnefus .is a deqxndent. 
Dependents rexeisc a smaller benefit than rhe worker's 
payment, (See page 12. SS1-.35 for ex.ijnj les of de|xndents' 
Ix nefits ) 
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d. IXpenJcnr 1 ui>Iu:kI at f>2 

c. OisaWul tliiUl whc^ is <jvcr IS it disabled bcli>;c IS (pa' \ 
after IS until disahility ends) 

K DiMjaud \\ ife it (')d (Refer 16. SSl-o5 for 

ciraimstanees. i 

2 . Survi\'ors (of an insured worker; 

a. Widoee ,u any a^ue under 60 it sk.e has a child in lu r rare 
es ho is under IS or a disahleal efiild .eettini; henefits 

b. rJepcndttit widow who is disabled and berwer-n a^c 50 and t'' ' 

c. Dependent widower at 62 or a disabled widower be tweet 
50 and 62 

d Widow at 62. or at 60 if she takes i educed beitefits 

e Cdiild under IS, or lo 22 it attending school lull time 

f. Disabled child it dis.ilsh- before IS (paid after IS lUin! 
disability ends) 

Dependent parent at 62 

h. Sursivin^t; ^li\(lre■ed wife or husband (Refer to pai.:e !6. 
SSI- ,^5 for cireumstances.) 

3. If a worker Ix-eomes disabled 

a. Doubled worker iinan or \son>an) under 65 if disability 
lias lasted or is expeetcii to last 12 months or more 

l>. W'ife at 62 or before if she has ehilei utider IS or a d: sahhd 
c hild who w as disabled lx hire iS 

C. Child under 18 or up to 22 if attendiryi; school full time or 
after IS ifd''r,abled before IS and still disabk\l 

d. Dependent husband at 62 

(\ote; Use Chart ^ i as you explain the follow irit:. J 

Mediearc at 65 (It has t\so parrs, hospital and nudital iiouranee ) 

a Hospital insurance lliospital and some* {Msthospita! care; 

( 1 ) Any social security beneficiary 65 or over, or a person 
65 or over etititicd to railroad heir. fits, is einitlcd to 
hospital insurance 

(2) If a person reached 65 before 1968, he is ehuible for 
hospital benefits even though fit may never have 
worked under social security. 

( .3 I If a person reached 65 in 196»S or aftt r, fic tucvls some 
credit for work under stKial security to get hospital 
Ix-nefits. 
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ft.) A juTMUi jv\V'' p< ini' HI ot l)is hnspit.il Will .in.l luispit.^l 
insurant'^ pays the h.iI.tiKX Inr couf\J services, i Rekr 
to SS! il specihe iih’ornunnn is nceJe-l ) 

W. Medical insurance t Joanr and other liealth care service 

Wills, I 

( 1 .1 \'oJun[ar\ par. c.parion. 1/ a person wants this 
insurance, he symis up tnr u. (Apply as c.iriv as 3 

jiionths lu’lore heenmisyj; 6^.) 

(2 ; Ikrsoj) must ['•e at least fO. 

( 3 ; I 'p Linfll juh I fH'isI ['cnpll' [Mid S\ s" a ini'Mh. 
!k,uimiing |idv I, kJ ' 1 . llie Iron rule v. il 1 1 a i lunec d 
( 1 5^,.S(i a nmntlt. 'I he 1 cduul (i"\ctnnH.iU imuhts 
tiic^e paunents, 

( d > After a person has flic hrst S>0 ol re.isi.jnahle e!iarc:cs 
t'di medical services iti a ^ dendar yc.ir, nUk. al 
itisLirance will pa) percent i.d tliC rc.is. iiKilile cu.ir!;es 
lor the test of tiie \ear. 

{ Refer to SS[' 51) if specihe itihinnation is liCeJed..) 



C, If VOLI work after \oiir social security payments start, your earnines 
may ar'f'ect \eur mnnthh' payincms, Vour social security olhee wall 
cNpl.nn how any tviuire earnint:> w ill .tHeei >our payincms. The 
cNplanation that follows pi' es a ecaicral idea of how it works. ( I or 
more in f' irmat ion, see papes ISSI— s5.) 

1. If you earr^ or less in a \c ir. your monthly payments 

are not affected. 

:. H you tarn our some money may Wc- withheld. 



3. I'xcej'itions: 

Rcpardlcss of Iv w mucli you earn in a year, you will pet 
payments fur am monih in which you earn SI h) or los. 

1 1 \oi arc self'cniploy cd. you will pet payjnuns fu- .uiy 
month in wliich u>u do not carji SI iOor perform 
suWstantial services in your Wustness. I he decision as to 
whetfur you arc pcrl<»riniiip suh>ranti.il services in scil- 
ctnploymeiu depctkls on the urcum>tanccs in the patrlctd.tr 
case, ^'our siKial sevunty olhce can pive you full inloimatioa 



b. Also, benefus arc payable for all months after you reach ^2. 
n<5 matter liow much you earn. 



I hesc rules apply only to rcrircinc.n and surv ivors benefits, 
not to dis.ibility or Alcdicare benchfs "our c.irninps a> 
a retired vvorkcrinay aflect your own .lOkl your ekpeivems 
benebts. ^'our earninps as a dejxncfeju who is pettinp 
social ''C-curity Ixiufits affect only your benefit and not 
t)]osc of otfur members of the family. 
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D. Review (optional) 

1, What is the basic 'dea of social security? 

er: That during working years, employees, tlieir employers, 
and self-employed people pay contributions which arc pooled in 
the social security fends, When there is a loss of income due 
to retirement, disability, or death of the worker, cash benefits 
may be paid; and health insurance may be available at 65. 

2. Name some people who can get benefits under social security’ 
when a wage earner retires. 

Afisu ar: The worker — full benefits at 65 or permanently reduced 
at 62; his wife — full benefits at 65 or permanently reduced at 62. 
She can get benefits at any age if caring for an entitled child under 
18 or a child that became disabled before he reached 18, no matrer 
how old the child is now. 

.V Who should answer specific questions alviura person's monrldy 
benefit check r 

i. r: A represeiuattve in his social security office. 
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ii. how quarters of coverage are 
earned 

(Norc: Show Charr if 5 to help students understand the following.) 

A, Generally, a worker must jnake S50 in a calendar quarter (3-month 
period J in order to get credit for a quarter of coverage under social 
security. Tiiur quarters make up a year of coverage. 

b. liyceprions 

1. When m.iyijmini wages are j\iid ([^rcsentl'i S . ' .i ye.u, 

$9,000 starting in 197:^) a person is given cred't , or all 
quarters of the year, regardless nl w hellier he » Tiicd the 
money working <»nly jurt ol ilie )ear. 

lixamplc -Joe worked j.inuar) through June 10'’l (the first and 
see<uid qu.irtcrs); and h) the end vif June liis earnings naihed 
S7,snn, the maviiiium credilahle for soual seiuril). J \ en though 
he dtdii L work the last h.iif of the je.ir, lie will get iredil lor 
■I qii.irters, 

2 A self-employed person (a person who works in his own 
business) needs to make at lca>t S UK) net profit in a year ro 
get four quarters of credit in that )ear. Less tlian 5 iOO n'.eans 
no quarters of coverage 

Example — Jim, a barber, made 57,000 last jear. After he paid 
rent, his assistants, and other expenses, he had net earnings of 
Sh^OO. He gets credit for four quarters of coverage. Torn. 18, 
works part time as a self-employed salesman, He had a bad 
year and just alsout broke even. He netted only 53'>3 alter expenses. 
He gets no credir for social .security. 

5. Farm workers earn a quarter of coverage for each 5100 in ea^ll 
wages rejMrted in a year up to 100 (for four quarters). 

hxarnpk — Bob. a berry picker, had 5150 reported to sixial security 
for the year. He gets one quarter of eo' erage. A friend, (.h.irlie. 
had 5290 re^xirted to siKia! se-curity, He gets two quarters of 
coverage. A third friend earned 5300, He g*tts erevht for tliree 
quarters of eo.erage 

C. Amount of work needed for scKial sexurity benefits (insured 
status) 

1. A person must have a certain number of quartets of coverage 
before retircinent. sur.isors, or disability insurance liencfits e in 
be paid to him or his family. y\ pers4)n is insured if he lias the 
ncexled numlKT of quarters of coverage crcditexl to his stKia! 
sexurity earnings rexord, 

(Note; I’sc ( hart it6 ro illustrate how much work is nce-dexi for 
different kinds of S' xial security benefits Pages 8-9 of 551-35 contain 
additional itjfonnation on Ikw' to compute the amoiitit of work nccxkd 
for retirement or surv ivors benefits « 
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2, Di5.ibility lx- K' fits (amount of work nccJui) 

a. A person ho is . 1 / ur ohitr wlx-n lie bexomts Jisabk.l titu.is 
to haveaulit for 5 )ear.sof work in rhe 10-year pcriVk] 
cndirj^ wirh the quarter lie becomes disabled. 

b. A persoti win becomes disabled hvjofc 3! can be insured 
for disabi ity benefits with less than 5 years of work. He 
needs credit for workii\L; durii\u half the time between 
21 and tl,e time he became disabled 

bxample- - |o-*, a 29-;ear-old steelworker, became disabled 
after an accid /m at the mill. He needed credit for i years of 

work (lialf rf e time between 21 and 29- S years). Hob, a 

carpenter, wai injured in an auto accidenr at 25. He needed 
credit for 2 years of work (half the timeberween ape 21 and ?5 
— i years). 

c. A person sdio is disabled at 2 i or earlier needs I ^ 2 years of 
work undtr social security during the 3 years before he 
became di< abled. 

bxainple — brank became disabled at 21. He needed credit for 
1 ' : years of work within the 3 years before he became disabled. 

.V Special payments for people 72 or over 

a, A person \.ho reached before 19^8 can pet special 
payments i\en if he newer worked under social security. 

b. If he rea^fu s 72 after 19b~ lie needs credit for some work 
under socia' security to pet the special payment. 

1). Review- {optional) 

W'liat is meant by u "quarter of eoverape'? 

c r: Usually, ii is any calendar quarter in which a worker e.irns 
enouph to be counted for Iiis social scvurit)\ 

How many quarters of cove rape may be crexhted in a year.'' 

Anskcr: i\o more than four— one for each quarter. 
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iii. types of work covered under 
social security 

tNutc; Ch^rt rrT as v'-u csplain iolUvwini;, RdVr 
t i in SSI-35 if tK'icssar)' j 

A, I In.' uriL’iiul Sou.il Security Act was enacted Ali^usi I t. I935^ aitkl 
covered a limited mimlur of workers, primarily in commerce and 
imln^try. iRu the law lus l>een anuniied tnan\' times. \ow all 
types of employ im nr are eoured unless spcLifically indicated 
otherw ise in the iasv. 

The iar^i;esr c;rnip of people Jiot covered under the social 
security s\>rem are Kederal employees ''‘ho are covered hy a 
dilteruii I'ederal retirejnent system, 

There are some eases where Si>me w<irk done foj State and local 
un\ ernmjerits suelt .is city, emmty. or sciaHjI. may not he covered, 
lit these siruatioMs. information as to whether tlie cmplovinenr is 
covered ma\ Ix obtained from the payroll oJhte, 

IV Special eomlirions musr he met tor certain types of employment 
CO he coverckl h\ social security. I he follow iipe are the major types 
in rids earepiry: 

I. >.'/c I//V iroWcM — Like tnost workers, domestic workers arc- 
covered vvlun they make or m<>re in cash wapes durmp a 
cpiartcr T here s a difference here however. I'i>r a dornesiic 
wc»rker to he eovered, she must he paid S50 or more in a quarter 
hy at least c>ne of her employers. If slie e..;ils a total of S50 or 
ni(>re, hut no one employer paid he’" as iniich as S50, then none 
of iicr earninp will count toward MK.ial sexurity, 

lixamplc- -Apnes. a maid, worked he Mr> Smitn 2 days a week, 
laniiary thnnipli Marelu the ciikl of the calendar quarter, and was 
paid Mrs. Smith sJ^ouM takeout the social seeurity 

contrthurion from the S2 h), add an equal amount las rhe envployer s 
cnnrrihucront anti send the coral rn the Irnernal Revenue Service, 
rei^irtinp Apiies’ name, MKial security luiml’cr. and w.tpcs i k<f'. 
The re|>irt wifi then he sent to the mx iai sexuritv heaiLpi icts m 
Hahitnorc wlierc die wapes will he jsosted to Apjuh social security 
record. 

Apiics also works 2 days a vveck for Mrs, Jones and earns ,ssO() 
during the quarter. Mrs. Jones nuist also make a repevrt and send 
in the contrihutions at rhe cnil of the quarter. 

Apnes soinenmes works one day a week for Mrs Jackson and 
penerally earns alviut SlO durmp a quiner. Mrs. J.icksi>n d<ies not 
have to repvtrt the wapes since ifiey amount to less d,.ui S50 for the 
quarter. 

Reniemlxrl 1 he \'apes must amount to S'O during otic quarter 
from tme employer to lx etwered under MKial scwiriiy. 
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It is the responsibility of the employer to report the wattes, but 
the employee should make sure his \va,^cs are being reported. 
Anyone can get a p>osc-card fortn from the nearest social security 
office to request a statement of earnings credited to his social 
security record. 

2. Tips — The income of some employees such as bellhops, waiters, 
and beauty operators, may include a large amount in tips. 
However, before tips arc creditable for social security purposes, 
the tips must amount to at least S20 a month in cash from one 
job; and the employee must report the amount of tips to his 
employer within 10 days after the month they are received. 

3. Sclj-E}}iplo)cd People — People who are self-employed must 
have vet earnings of at least $400 in a year for their income to 
be creditable under social security. 

4. i’jrfu \\'^orkiTS — (Note: Explain if yours is a farm community.; 
Fo; a farm worker's pay to be included in his social recurity 
record, the worker must meet either of the following: (1) He 
must receive wages of at least SI 50 during the year from one 
employer; oi (2) He must work on 20 or more days for one 
employer dtinng the year for wages figured on a time basis, 
such as by the hour, day, or week. In the second situation, note 
that there is no minimum amount that the worker must be 
paid by or.e employer. If he is paid on a time basis and works 
on 20 or rovre days for one employer, the work is covered under 
social security 

Example — Frank woikeil on Mr. Jones’ farm He worked a few 
hours on 19 different days in 1969, and was paid $150 for the 
work he did. This Si 50 should be reported for Frank. 

Example — Ernie worked only 17 days during the year on Mr. 
Smiths farm and was paid S149. Since he neither worked on 20 
days for wages figured on a time basis nor \cas paid at least SI 50 
that year by Mr. Smith, the $149 in w ages should not be rcfx>rtcd. 

Example — Wally worked part time on Mr. Smith’s farm for $1.75 
per hour. He managed to put in 2 \ 2 hours on 20 different days 
during the year and received a total of $87.50 in wages for the 
year. Since Wally was paid on a time basis and worked on 20 
different days during the year, Mr, Smith should report the 587.50 
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5. AUlirary Sen ice — {Net In the same category as the above 
groups,) Since January 1, 1957, the base pay of members 
of the unifortnecl services on active duty or acti\ e duty for 
training has been covered by social security. Veterans who served 
in the active military service before 1957 may be given free 
wage credits for stKial security. Beginning with 1968 sers icemcn 
get free credits, generally amounting to $100 for each month of 
active duty, in addition to base pay. 

6, Euiployees — (Refer to pages 41*42, SSl-35 ) Railroad 
employees have their own retirement system, It is similar to 
social security, 

C Check your earnings record 

The important thing to remember is to be sure all "covcTcd" wages 
are reported by each employer. Each employer should gi\ e you an 
earnings statement each year. This statement (usually Form \X^-2, 
Wage and Tax Staiejnent) can help you thcx.k on your social 
.sc'turiry record. You may check on your record by calling your 
nearest social security ohice and asking for a ^x)St-card form ro 
rcx]uest a copy of your record. 
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iv. services of the social security office 

( Arrai\cc.- for a tour of the nearest social securit)' office.) 

A. If a person has any question reparJin^Lf stK'ial securiry, hiC sliould 
contact hi.s social security olliee, 

H. Ill addition to Kelpini; paiple apply for beiiefirs. rhe social security 
ollice issues social security n urn hers. 

C. 1 he social security oMice \\ ill help a person arrai\i;c tor a review ot 
his claim fc^r henefits it he disagrees with rhe decision. 

D. A represematis e will visit a sick person confined to Ids honic. 
hospital, or other institution aitd help him apply for henefus, 

I:. Somes^ne triim the siK'ial security of lice will speak about social 
security at nieetinqs of groups and or^atii^ations. 

r. d he address and telephone number of social security oftices are 
listed in rhe telephone b^>ok of eaeh eomiriunity under United 
States Ciovernment C’)lfices, or S 'U.il Security Administration " Our 

ofhce(s) are located at . telephone 

number „ 

Ci, There are certain proofs or evidence ihar an apniicant \sill need to 
substantiate events such as date of hirtli. marria^i;e, death, etc, I'he 
{X'ople at rhe social security office will discuss these items at tlie 
time an application for benefits is made. 

The worker should have his soc'al security card or a record of his 
number. 
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